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54 FR 15159, 3 CFR, 1989 Comp., p. 215, as
modified by E.O. 12731, 55 FR 42547, 3 CFR,
1990 Comp., p. 306.

SOURCE: 73 FR 36186, June 25, 2008, unless
otherwise noted.

Subpart A—General Provisions

§2641.101 Purpose.

18 U.S.C. 207 prohibits certain acts by
former employees (including current
employees who formerly served in
“senior” or “very senior” employee posi-
tions) which involve, or may appear to
involve, the unfair use of prior Govern-
ment employment. None of the restric-
tions of section 207 prohibits any
former employee, regardless of Govern-
ment rank or position, from accepting
employment with any particular pri-
vate or public employer. Rather, sec-
tion 207 prohibits a former employee
from providing certain services to or
on behalf of non-Federal employers or
other persons, whether or not done for
compensation. These restrictions are
personal to the employee and are not
imputed to others. (See, however, the
note following §2641.103 concerning 18
U.S.C. 2)

(a) This part 2641 explains the scope
and content of 18 U.S.C. 207 as it ap-
plies to former employees of the execu-
tive branch or of certain independent
agencies (including current employees
who formerly served in “senior” or
“very senior” employee positions). Al-
though certain restrictions in section
207 apply to former employees of the
District of Columbia, Members and
elected officials of the Congress and
certain legislative staff, and employees
of independent agencies in the legisla-
tive and judicial branches, this part is
not intended to provide guidance to
those individuals.

(b) Part 2641 does not address post-
employment restrictions that may be
contained in laws or authorities other
than 18 U.S.C. 207. These restrictions
include those in 18 U.S.C. 203 and 41
U.S.C. 423(d).

§2641.102 Applicability.

Since its enactment in 1962, 18 U.S.C.
207 has been amended several times. As
a consequence of these amendments,
former executive branch employees are
subject to varying post-employment
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restrictions depending upon the date
they terminated Government service
(or service in a “senior” or “very senior”
employee position).

(a) Employees terminating on or after
January 1, 1991. Former employees who
terminated or employees terminating
Government service (or service in a
“senior” or “very senior” employee posi-
tion) on or after January 1, 1991, are
subject to the provisions of 18 U.S.C.
207 as amended by the Ethics Reform
Act of 1989, title I, Public Law 101-194,
103 Stat. 1716 (with amendments en-
acted by Act of May 4, 1990, Pub. L. 101-
280, 104 Stat. 149) and by subsequent
amendments. This part 2641 provides
guidance concerning section 207 to
these former employees.

(b) Employees terminating between July
1, 1979 and December 31, 1990. Former
employees who terminated service be-
tween July 1, 1979, and December 31,
1990, are subject to the provisions of
section 207 as amended by the Ethics in
Government Act of 1978, title V, Public
Law 95-521, 92 Stat. 1864 (with amend-
ments enacted by Act of June 22, 1979,
Pub. L. 96-28, 93 Stat. 76). Regulations
providing guidance concerning 18
U.S.C. 207 to these employees were last
published in the 2008 edition of title 5
of the Code of Federal Regulations, re-
vised as of January 1, 2008.

(c) Employees terminating prior to July
1, 1979. Former employees who termi-
nated service prior to July 1, 1979, are
subject to the provisions of 18 U.S.C.
207 as enacted in 1962 by the Act of Oc-
tober 23, 1962, Public Law 87-849, 76
Stat. 1123.

NOTE TO §2641.102: The provisions of this
part 2641 reflect amendments to 18 U.S.C. 207
enacted subsequent to the Ethics Reform Act
of 1989 and before July 25, 2008. An employee
who terminated Government service (or serv-
ice in a “senior” or “very senior” employee
position) between January 1, 1991, and July
25, 2008 may have become subject, upon ter-
mination, to a version of the statute that ex-
isted prior to the effective date of one or
more of those amendments. Those amend-
ments concerned: (1) changes, effective in
1990, 1996, and 2004 concerning the rate of
basic pay triggering “senior employee” status
for purposes of section 207(c); (2) the rein-
statement and subsequent amendment of the
Presidential waiver authority in section
207(k); (3) the length of the restriction set
forth in section 207(f) as applied to a former
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